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ENVIRONMENTAL STUDIES-2
RAJNI KAUL

Course Title: Communication English-II
Credits: 2

Course Code: UCETS201
M.M: 50

Unit-I: Reading and Presentation Skills

1. Reading Skills: Decoding, Comprehension& Retention, Reading Techniques, Reading Problems, Close reading
2. Public speaking skills (preparation, Vocal control , time management & handling questions)
3. Oral Presentation, Debates, Elocution and Extempore, Demonstration, Conversation
Unit-II
: Writing Skills

1. Report Writing
2. Writing a Paragraph
Unit-III: Technical and Modern Communication

1. Writing a proposal
2. Preparing a Resume
3. Book/ Film Reviews
4. E-mails
5. Blogs and comments on social media
Unit-IV: Grammar

· Punctuation and Capitalization
· Corrections (Noun, Pronoun, Adjective and Adverb); Common Errors in the use of English
Mode of Examination:

Internal Assessment Test:

Syllabus to be covered: upto 50% after 45days; Time allotted: 1 Hour; Marks % Weightage: 20% (10 Marks)

10 Short answer type Questions of 1 mark each shall be given which may include some multiple choice questions, fill in the blanks, one word answer questions. (10x=10)

External End Semester University Examination:

Section A

Five short answer type questions of 1 mark each shall be given which may include multiple choice questions, fill in the blanks, one word answer questions. (5x1=5)

Section B

Three medium answer type questions of 5 marks each. The examiner will set four questions out of which the candidate will be required to attempt any three. (5x3=15)

Section C

Two long answer type questions of 10 marks each. The examiner will set three questions out of which the candidate will be required to attempt any two.

Suggested Readings:

Interactive English. Macmillan Publishers India Ltd.

Baber, Eric. Business English, Using the Internet. Delhi: Orient Black Swan.

Wood, J. Interpersonal Communication: Everyday Encounters. Boston, MA:

Wadsworth-Cengage Learning, 2010.

Raydu, C.S. Developing Communication Skills. Himalaya Publishing House, 2012.

Hewing, Martin. Advanced English Grammar. New Delhi: Cambridge University Press, 2010.

COURSE TITLE: ORGANISATIONAL BEHAVIOUR
COURSE CODE: UBBTC201
TOTAL MARKS – 100
CREDITS – 4
INTERNAL MARKS – 20
EXAMINATION – 3 HOURS
EXTERNAL MARKS – 80
Objective - The objective of the course is to make the learners understand the concepts and application of organizational behaviour in business scenario.

Unit I

Organizational Behavior - Concept, Meaning, Nature and Scope of Organisational Behaviour, interdisciplinary nature of Organizational Behaviour, Factor Influencing Organisational Behaviour, Challenges and Opportunities in Organisational Behaviour.

Unit II

Individual Behaviour - Basic Psychological Determinants-Personality, Personality Traits and Theories, Perception, Perceptual Process and Factors Affecting Perception, Learning - Types, Elements, Theories of Learning, Social Learning. Motivation - Concept and Theories of Motivation, Attitude - Concept, Nature and Factors Affecting Attitude.

Unit III

Group Behaviour- Concept of Group Dynamics- Features of Group, Types of Group Behaviour, Formal and Informal Group Behaviour, Stages of Group Development, Group Moral, Group Norms, and Group Cohesiveness.

Unit IV

Organisation in relation to its Environment: Organisational Power and Politics, Management of Conflict, Organisational Change and Organisational Development- Meaning, Significance and Process, Stress Management, Leadership-Types, Approaches, Styles and Effectiveness.

Note for Paper Setter:

Each full credits course (6 Credits and / or 4 Credits) will be assessed for 100 marks, out of which 80 marks will be for the external evaluation and 20 marks will be for internal evaluation. In each course, external component will have semester end examination of 80 marks divided into two sections i.e. A & B. Section A will be of 20 marks comprising of 4 Questions of 5 marks each and there will be no choice. Section B shall be of 60 marks comprising of 8 long answer type questions in total i.e. 2 from each unit with internal choice. The students shall attempt 4 questions selecting one from each unit. The questions in section B will be of 15 marks each.

For the internal evaluation, there shall be one test of 10 marks, one assignment and one snap test of 5 marks each.

Readings:

4. Stephen P. Robbins , Organisational Behaviour, Prentice Hall international Inc, 9th Eds

5. Aswathappa(2010), Organisational Behaviour, Himalaya Publishers

6. L.M.Prasad, Organisational Behaviour, S Chand Publishers, 8th
7. Robbins, Judge and Vohra(2011), Organisational Behaviour, Pearson Publishing

COURSE TITLE: FINANCIAL ACCOUNTING
COURSE CODE: UBBTC202


TOTAL MARKS - 100
CREDITS – 6

INTERNAL MARKS – 20
EXAMINATION – 3 HOURS

EXTERNAL MARKS – 80
Objective: The course has been outlined with a purpose to enable students to understand accounting concepts, tools and techniques for taking managerial decisions.

Unit I

Introduction , Meaning of Accountancy, Difference between Book-Keeping and Accounting, Accounting Process, Objectives for accounting, Limitations of Accounting , Basic terminologies in accounting

Accounting Concepts, conventions and Principles; Double Entry Accounting: Introduction, Meaning of double entry accounting, Classification of accounts in relation to Rules of debit and credit; Accounting equation

Unit II

Journal and its characteristics, analysing business transactions and passing entries in a journal, Posting entries into Ledger and significance of Ledger balances; Difference between Journal and Ledger; Preparation of Trail Balance.

Unit III

Classification of Receipts and Expenditure into capital and revenue; Contents of Trading and Profit & Loss account; Closing entries of trading account. Preparation of profit and loss account.

Unit IV

Classification and arrangement of assets and liabilities in balance sheet- grouping and marshalling; Distinction between trail balance and balance sheet; Preparation of balance sheet with elementary level adjustments and rationale behind adjustments.

Note for Paper Setter:

Each full credits course (6 Credits and / or 4 Credits) will be assessed for 100 marks, out of which 80 marks will be for the external evaluation and 20 marks will be for internal evaluation. In each course, external component will have semester end examination of 80 marks divided into two sections i.e. A & B. Section A will be of 20 marks comprising of 4 Questions of 5 marks each and there will be no choice. Section B shall be of 60 marks comprising of 8 long answer type questions in total i.e. 2 from each unit with internal choice. The students shall attempt 4 questions selecting one from each unit. The questions in section B will be of 15 marks each.

For the internal evaluation, there shall be one test of 10 marks, one assignment and one snap test of 5 marks each.

Readings:

3. C.M Juneja, J.S Arora, R.C. Chawla. Elements of Book-Keeping. Kalyani Publishers; Eighteenth edition (2013)

4. Grewal, T.S. Introduction to Accounting. S. Chand & Company, New Delhi

5. Narayanaswamy, R., Financial Accounting ‐ A Managerial Perspective, Prentice Hall of India, New Delhi.

6. Gupta, Ambrish, Financial Accounting for Management: An Analytical Perspective, Pearson Education, New Delhi.

7. Maheswari & Maheswari, Accounting for Managers, Vikas Publishing, New Delhi.

8. Anthony, Robert N. et al. Accounting: Text and cases, Tata McGraw Hill, New Delhi

9. Bhattacharya, Ashish K. Financial Accounting for Business Managers. Prentice Hall of India.

10. Khan, M.Y. and Jain, P.K. Financial Management, Text, Problems & Cases. Tata McGraw Hill Company, New Delhi.

COURSE TITLE: BUSINESS MATHS
COURSE CODE: UBBTC203
TOTAL MARKS - 100
CREDITS – 6
INTERNAL MARKS – 20
EXAMINATION – 3 HOURS
EXTERNAL MARKS – 80
Objective: The aim of the course is to acquaint students with mathematical tools applicable to business related problems.

Note: Problems involving trigonometric ratios are not to be done.

Unit I

Sets & Functions: Definition of Set, representation of a set, algebra of sets. Simple applications of sets. Cartesian product of two sets, relations and functions on sets and their domain and range. Composition of two functions. Some important functions: identity function, constant function, modulus function, greatest integer function.

Unit II

Differential & Integral Calculas: Concept of limit and continuity, differentiation of a function from first principle, derivative of sum, product and quotient of two functions, derivative of a function of a function, logarithmic differentiation. Derivatives of second order, local maxima and local minima of functions in single variable. Derivative as a rate measure. Integration as inverse of differentiation. Integration by substitution method, integration by parts and partial fractions. Concept of definite integral and its managerial applications.

Unit III

Matrices & Determinants: Concept of a matrix and its types, algebra of matrices: addition, subtraction and multiplication of matrices. Transpose of a matrix, adjoint and inverse of a matrix and solving system of linear equations upto three variables using matrix method. Determinants: Concept of determinant, expansion rule, properties of determinants and solving system of linear equations upto three variables using Cramer’s Rule.Examples and exercises based on these concepts.

Unit IV

Probability & Linear Programming: Probability: Random experiment, sample space, events and probability of an event, addition and multiplication laws of probability, conditional probability, Baye’s theorem (statement only). Linear programming: Meaning and definition, mathematical formulation of a LPP and its solution by Graphical method . Examples and exercises based on these concepts.

Note for Paper Setter:

Each full credits course (6 Credits and / or 4 Credits) will be assessed for 100 marks, out of which 80 marks will be for the external evaluation and 20 marks will be for internal evaluation. In each course, external component will have semester end examination of 80 marks divided into two sections i.e. A & B. Section A will be of 20 marks comprising of 4 Questions of 5 marks each and there will be no choice. Section B shall be of 60 marks comprising of 8 long answer type questions in total i.e. 2 from each unit with internal choice. The students shall attempt 4 questions selecting one from each unit. The questions in section B will be of 15 marks each.

For the internal evaluation, there shall be one test of 10 marks, one assignment and one snap test of 5 marks each.

Readings:

6. V.K Kapoor – Operations Research

7. Shanti Narayan & N.P Bali - Differential Calculas

8. Shanti Narayan & N.P Bali - Integral Calculas

9. Shanti Narayan – Matrices &Determinants

10. Sunil Gupta – Abstract Algebra

11. P.R Halmos – Set Theory

12. Schaum Series – Textbook on Probability & Statistics

COURSE TITLE: INDIA’S DIVERSITY AND BUSINESS
COURSE CODE: UBBTE205
TOTAL MARKS - 100
CREDITS – 4
INTERNAL MARKS – 20
EXAMINATION – 3 HOURS
EXTERNAL MARKS – 80
Objective: The objective of the paper is to understand the bases of India ’s diversity and its linkages with the people, livelihood, occupational diversity and socio-economic challenges. Further, it aims at understanding the diversity and its implications for the business.

Unit I

Recognizing, Accommodating and valuing diversity , Challenges and dilemmas posed by diversity and drive for homogenization; Sources of dilemma and tension—immigration, competition for limited resources; Regional bases of India’s diversity: regional approach to understanding diversity, in terms of India’s topography, drainage, soil, climate, natural vegetation, rural and urban settlements, Social diversity in India: Peopling , demography, languages, castes, ethnicity, religions, sects, family, kinship and social institutions; socio-cultural regions

Unit II

People, Livelihood and Occupational Diversity, Region, occupation and employment, Linkages between Diversity and India’s Socio-economic challenges, Regional variations in terms of geographic and socio-economic factors- trends and, emerging options; economic inequalities and poverty, environmental degradation, and sustainable development;

Unit III

Diversity and Business, Indian Consumers and marketing; Rural and Urban context, Diversity, manufacturing, industry and services; Diversity and Innovation; Workforce diversity and management

Note for Paper Setter:

Each full credits course (6 Credits and / or 4 Credits) will be assessed for 100 marks, out of which 80 marks will be for the external evaluation and 20 marks will be for internal evaluation. In each course, external component will have semester end examination of 80 marks divided into two sections i.e. A & B. Section A will be of 20 marks comprising of 4 Questions of 5 marks each and there will be no choice. Section B shall be of 60 marks comprising of 8 long answer type questions in total i.e. 2 from each unit with internal choice. The students shall attempt 4 questions selecting one from each unit. The questions in section B will be of 15 marks each.

For the internal evaluation, there shall be one test of 10 marks, one assignment and one snap test of 5 marks each.

Readings:

Bhatt, B. L(1980)-“ India and Indian Regions: A Critical Overview” in David E. Sopher ‘An Exploration of India- Geographical Perspectives on Society and Culture’. Cornell. Pages- 35-61 for Socio cultural regions.

Bill Aitken, Seven sacred rivers, Penguin Books, 1992

Bose NK (1969) Unity in Indian Diversity in Desai AR (1969 ) Rural Sociology in India, eprinted 2009, Popular Prakashan, (for diversity as strength Part II chap 3 pp 134-136)

Chakravarti AK (2004) Regional Preferences for Food: Some Aspects of Food Habit Patterns In India in Grover N and KN Singh (eds) 2004,Cultural Geography: Form and Process , Concept Publishers, Delhi ( for regional specificity of food -Chap 23 pp 355 to 375)

Fernando Mart ́ın-Alca zaŕ• Pedro M. Romero-Ferna ndeź• Gonzalo Sa ncheź- Gardey, Transforming Human Resource Management Systems to Cope with Diversity, Journal of Business Ethics, 2012, 107:511-531

Gadgil and Guha Ecology and Equity: The use and abuse of nature in contemporary India. Penguin 1995

Gail Robinson and Kathleen Dechant, Building a business case for diversity, Academy of Management Executive 1997, Vol 11, No. 3

Kaul, Vijay Kumar, ‘Innovation Revolution: Harnessing India’s Diversity’ Yojana,November 2014, also available at SSRN , http://ssrn.com/abstract=2517855

Kaul, Vijay Kumar, INDIA'S DIVERSITY AND GLOBALISATION: UNIFYING FORCES AND INNOVATION, Working paper in Social Sciences Research Network(SSRN) ,June 2014 http://ssrn.com/abstract=2444668

Kaul, Vijay Kumar, INDIA'S DIVERSITY: FROM CONFLICT TO INNOVATION, Working paper in Social

Sciences Research Network(SSRN) ,June 2014 http://ssrn.com/abstract=2444099\

Kaul, Vijay Kumar, Managing Diversity, in Business Organisation and Management, chapter 35, Pearson Education, 2012.

Nehru J (1946) The Discovery of India, OUP, chaps 4-8

Sopher, D.E-“The Geographical Patterning of Culture of India” in David E. Sopher ‘An Exploration of India-Geographical Perspectives on Society and Culture’. Cornell, Pages- 289-326.

Thomas Kochan, KaterinaBezrukova, Robin Ely, et el, The EFFECTS OF DIVERSITY ON BUSINESS PERFORMANCE: REPORT OF THE DIVERSITY RESEARCH NETWORK, Human Resource Management, Spring 2003, Vol 42, No.1. pp3-21

Title :Environmental studies-2
Credit:2              Time of Examination :2.30 hrs

(a) Semester Examination : 40                             (b) Sessional Assessment: 10

Unit - 1: Biodiversity and its conservation:

13. Definition, concept , levels and values of biodiversity.

14. Biodiversity of India, India as a mega diversity nation, Hotspots of biodiversity.

15. Threats to Biodiversity (Habitat loss, poaching of wildlife and man wildlife conflict)

16. Conservation of Biodiversity: in-situ Conservation; ex-situ conservation

17. Ecotourism, Concept of Protected Area Network with special reference to Kishtwar, Dachigam and Hemis National Parks.

Unit - 2:Natural Resources and their Conservation

· Forest  Resources:  Uses  and  overexploitation  of  forests  and consequences of deforestation.

2.2 Water Resources: Use and consequences of over-utilization, concept of rain water harvesting and watershed management, water conflicts.

2.3 Food Resources: Sources of food, food problems- Indian scenario, Impacts of modern agriculture on environment ( Fertilizer - pesticide problem, water logging and salinity), Organic farming.

2.4 Energy Resources: Renewable and Non-Renewable energy sources, Growing energy needs and alternate energy sources.

2.5 Land  Resources:  Global  land  use  patterns,  Soil  erosion,

Desertification, Wasteland Reclamation.

Unit- 3: Environment and Human health

3.1 Human population growth and Family Welfare Programs.

3.2 Common diseases: Air borne diseases (Chicken Pox, Tuberculosis,

Influenza, Meningitis), Water and food borne diseases (Cholera, Diarrhoea, Hepatitis, Malaria, Salmonellosis).

3.3 HIV/AIDS: Symptoms, causes, effect and control measures.

3.4 Drug addiction: Causes, symptoms and prevention; Drug abuse in India.

3.5 Role of IT in environment and human health.

Field /Practical Work

All the students are required to undertake the following field/practical work

i) To record the biodiversity of the any visited area

ii) Identify the Natural resources of your area

iii) Identify the sources of energy used in your area

iv) Visit to a health Centre for recording of common water/air/food borne diseases of your area.

Note for Paper setter

a. Question paper will consist of TWO sections ‘A’ and ‘B’. Section ‘A’ will consist of 6 short answer type questions, two from each unit; out of which candidate has to answer any five questions and each question would be of 2 marks. Section ‘B’ would consist of THREE long answer type questions of 10 marks each, one from each unit, with internal choice.

b. Internal assessment test of 10 marks will be based on questions from syllabus/ field trip visit(s).

RAJNI KAUL

